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The South Dakota Board ofNursing(``BOard'')met in siOux Falls,South Dakota,for its

rcgμ lar mccting on Scptember 8,2016 Atthat meeting the Board was advised ofthe infolulal

mecting、vhich was hcld betu・ ccn you and Board staffon July 26,2016,rcgarding allcgations of

your unautlloHzed access to medical records

Bascd on tlle infollllation providcd to tllc Board,the Board has detcnnincd that your

conduct is in violation ofits policy as well as SI)CL§ 36-9-49(10)in that your conduct

constitutcs unprofessional or dishonorable conduct

Tllercfore,thc Board,according to thc disciplinary procedures outlincd in ARSD

20:48:08,issues this Lctter of Rep● mand

ln addition,the Board will rcquirc you to complctc leanling modules on(1)PrOfCSSional

Accountability and Legal Liability for Nurses,and(2)Rigllting a Wrong Ethics alld

Professionalism in Nursing Thcse courscs arc″ ailable through thc NCSBN baming cxtellgon

as online inodulcs
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Letter of Reprimand with Remediation
Licensee: Penny L. Kautz, LPN

You are responsible for purchasing and completing the above-referenced modules and

returning evidence of completion to the Board office no later than October 21,2016, with a

successful certificate of completion.

This final action is reportable discipline and will be published in the Board's newsletter,

posted on its website, and reported into the National Practitioner Data Bank (NPDB) as required

by law. As this is a reportable discipline, you are required to provide an affirmative response to

inquiries of disciplinary action on further renewals and other nursing related inquiries.

n r-dE,
Dated this o( ' day of September, 2016.

SOUTH DAKOTA BOARD OF NURSING

Executive Director
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